
WE’RE

HIRING
POSTDOCTORAL

RESEARCH SCHOLARS

T�e Violence Against Women Cluster (VAW Cluster) is looking for up to two, full-time, benefits eligible, 12-month 
postdoctoral research scholars. Contract renewal is possible on an annual basis for up to 3 years. For additional 
information and policies regarding postdoctoral scholars at UCF, including professional development and resources for 
UCF postdoctoral scholars, please see https://graduate.ucf.edu/postdoctoral/. Postdoctoral scholars will receive a $5,000 
stipend in addition to salary and benefits to support travel, professional development, and/or research activities.

T�e VAW Cluster is one of nine faculty clusters at the University of Central F�orida focused on conducting cutting-edge, 
interdisciplinary research to make positive impacts across the globe. Postdoctoral scholars will work under the mentorship 
of Bethany Backes, PhD, MSW, MPH, and will collaborate on research studies examining domestic violence transitional 
housing, testing the predictive validity of risk assessments intended to predict intimate partner violence and intimate 
partner homicide, and related victimization research. It is expected that postdoctoral research scholar(s) will spend the 
majority of their time on the following funded research studies: 

Safe Transitions: Longitudinal Examination of Domestic Violence Transitional Housing Models 
on Survivor Outcomes
T�is study uses a longitudinal, mixed-methods design to understand domestic violence transitional housing 
(DVTH) program outcomes across individual, organizational, and community-level indicators in the United 
States. Following an initial pilot year, 400 domestic violence survivors across five states will be recruited and 
followed for up to three years as they enter and exit DVTH. Community- and agency-level data will be collected 
from a national sample of DVTH programs. T�e postdoctoral scholar’s primary tasks will include, liaising with 
DVTH programs, supporting recruitment, tracking, and incentive distribution, developing data collection 
protocols, collecting qualitative, quantitative, and longitudinal data, assisting in data analysis, preparing and 
contributing to manuscripts, and developing future grant applications.  

Intimate Partner Violence & Pretrial Safety Study
T�is research study will create and validate intimate partner violence risk assessment(s) that can be integrated into 
current pretrial decision-making tools and processes across the country. T�e developed risk assessment(s) will be used 
in collaboration with interventions that connect survivors of violence to social services. T�is is a three-year study in the 
beginning phases and will include quantitative data collection from the criminal justice system and data collection from 
survivors of violence. T�e postdoc's primary task will include liaising with community partners (e.g., in Delaware, Texas), 
overseeing student researchers, developing data collection protocols, collecting quantitative and longitudinal data, 
assisting in data analysis, preparing and contributing to manuscripts, and developing future grant applications. 

https://www.ucf.edu/research/violence-against-women/
https://graduate.ucf.edu/postdoctoral/


Essential Functions of the Position: 
•Project management and oversight of study procedures, 
 protocols, and tasks (e.g. recruitment and retention.
•Liaise with community partners locally and nationally.
•Oversee student researchers/volunteers.
•Develop data collection protocols.
•Collect qualitative, quantitative, and longitudinal data. 
•Assist in data analysis.
•Assist in the development of future grant applications. 
•Participate in manuscript development and publication.
•Other research tasks as assigned.

Required Qualifications: 
•Qualified candidates must have a Ph.D. or expect to 
  receive a Ph.D. in a theoretically relevant field of study 
  (i.e., social work, criminal justice, sociology, psychology, 
  women’s studies, nursing) by the start of the appointment. 
•T�e ability to work independently and collaboratively. 
•Research project management experience
•Strong interpersonal skills
•Applicants must exhibit a comprehensive understanding 
 of research methods and data analysis.
•Intermediate or advanced knowledge of SPSS, Stata, or 
  SAS and multivariate statistics 
•Applicants must demonstrate strong scientific writing 
 skills and have the skills to publish research findings in 
 peer-reviewed journals. 

Desired Qualifications:
•Experience conducting research related to domestic 
 violence victimization/perpetration, intimate partner 
 homicide, risk assessment, domestic violence services, 
 and/or housing and homelessness.
•Knowledge / ability to work with large datasets. 
•Data collection experience with one or more of the 
 following: vulnerable populations, criminal justice system 
 stakeholders, community-based services, case file review, 
 and administrative data.
•Experience with longitudinal data collection and/or 
 multi-site research. 
•Spanish or other foreign language proficiency. 

Application Deadline and Procedures:
To apply, please send the following materials to 
Dr. Bethany Backes at bethany.backes@ucf.edu: 
•Current curriculum vitae
•Letter (limit 2 pages) summarizing your relevant 
 experience and career goals; past and/or potential 
 contributions to social justice, diversity, equity and/or 
 inclusion; and specify which of the above projects interests 
 you and why
•Contact information for three professional references, at 
 least 2 references should be academic (their position, title, 
 affiliation, email, phone number)
•Two writing samples that best exemplifies your scholarly 
 work (e.g., technical report, a published or unpublished 
 manuscript-length document)

Review of applications will begin immediately and continue until the positions are filled. Preferred start date is on or 
before June 30, 2021. Please feel free to contact Dr. Bethany Backes (bethany.backes@ucf.edu) with questions. 
T�is position is subject to the successful completion of an employment background check. An employment background 
check includes a criminal background check, employment verification, and reference checks. In compliance with federal law, 
all persons hired will be required to verify identity and eligibility to work in the United States and to complete the required 
employment eligibility verification form upon hire.

About UCF
T�e University of Central F�orida (UCF) is a metropolitan research university built to make a better future for our students 
and society. We solve tomorrow’s greatest challenges through a commitment to academic, inclusive and operational 
excellence. Leveraging innovative learning, discovery and partnerships, we foster social mobility while developing the 
skilled talent needed to advance industry for our region, state and beyond.

As an equal opportunity/affirmative action employer, UCF encourages all qualified applicants to apply, including women, 
veterans, individuals with disabilities, and members of traditionally underrepresented populations. UCF's Equal 
Opportunity Statement can be viewed at: http://eeo.ucf.edu/documents/PresidentsStatement.pdf. As a F�orida public 
university, UCF makes all application materials and selection procedures available to the public upon request.

https://eeo.ucf.edu/documents/PresidentsStatement.pdf

